King County Police Contract Cities

Proposed Performance Indicators

1. Position vacancies—percent of positions vacant;
length of time the average position is vacant.
Bimonthly in real time

2. Police cost per capita or per $1k assessed value
compared to in-house police departments in the area.
Annually in the first quarter of each year

3. Percent overhead costs compared to in-house police
departments in the area. Annually in the first quarter
of each year

4. Calls for service per officer on the street (not including
vacant positions). Annually in the first quarter of each
year

5. Response times (which we already get in our annual
reports). Annually in the first quarter of each year

6. Services contracted for vs. services we are actually
getting (investigations, traffic units, special units).
Semiannually (Jan-Jun and Jul-Dec) reported in
February and August

7. Complaints against officers—nature of; percent that
get closed, upheld, result in discipline. Annually in the
first quarter of each year



